
California Enacts New Parent Leave Act (For Employers 
With 20-49 Employees) 
 
Effective January 1, 2018, California employers with 20-49 employees will be required 
to provide eligible employees with up to 12 weeks of unpaid parental (or “bonding”) 
leave due to the birth, adoption or foster care placement of a new child.  (Under 
existing law, generally only employers with 50+ employees had such obligations.)   
 
Employees who have at least 12 months of service, have worked at least 1,250 hours in 
the past 12 months, and work at a worksite in which the employer employs at least 20 
employees within 75 miles, will be eligible for job-protected leave.  Eligible employees 
are entitled to use any of their paid leave benefits (accrued vacation, PTO, sick leave 
etc.) during the leave period. 
 
Employers must maintain the employee’s existing health coverages during the period of 
protected leave (but may potentially recoup the costs under limited circumstances). 
 
If both parents are employed by the same company and are both eligible for job-
protected leave under the law, the employer is only required to provide a total of 12 
weeks of leave to both parents. 
 
Please note that birth parents are also eligible for up to 4 months of leave under 
California’s Pregnancy Disability Leave law in addition to the leave under the New 
Parent Leave Act, meaning a birth parent could potentially be eligible for up to 4 
months of disability leave plus 12 weeks of bonding leave. 
 
This new law effectively expands the new child bonding leave benefits and obligations 
of the California Family Rights Act (and Family and Medical Leave Act) to employers 
with 20-49 employees, so smaller employers should revise their existing policies 
and handbooks to add a parental leave policy that complies with the law 
prior to January 2018. 
 
If you need a compliant leave policy, or have any questions concerning the new law, 
please do not hesitate to contact me. 
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